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Understanding compensation and benefits is crucial for
professionals in the architecture, engineering, and construction
(AEC) industry. The 2016 ACEC (American Council of Engineering
Companies) Salary and Benefits Survey, analyzed and presented by



PeriscopeIQ, offers valuable insights into this area. This
comprehensive analysis delves into the key findings of this
significant report, examining compensation trends, benefit
packages, and their implications for AEC professionals. We'll
explore the data to understand the landscape of AEC compensation
in 2016 and what it might tell us about current trends.

Understanding the 2016 ACEC Salary and
Benefits Survey Data

The 2016 ACEC Salary and Benefits Survey, powered by PeriscopeIQ,
provided a detailed look at compensation and benefits for
professionals within the AEC industry. This data was invaluable
for firms looking to benchmark their compensation packages, as
well as for individual professionals seeking to understand their
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market value. PeriscopeIQ's analysis of the survey data made this
information readily accessible and digestible, transforming
complex statistics into actionable insights. The survey covered a
broad range of roles, firm sizes, and geographic locations,
offering a nuanced perspective on compensation within the
industry. This allowed for granular comparisons based on factors
like experience, specialization, and location, offering
significant benefits to both employers and employees.

Key Findings: Compensation and Benefits in
the AEC Industry (2016)

The survey revealed interesting trends in both salary and
benefits. For instance, salary varied significantly based on
factors such as position, experience level, and geographic
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location. Senior-level positions, naturally, commanded
significantly higher salaries than entry-level positions.
Similarly, engineers in high-demand specializations like
structural engineering or transportation engineering reported
higher compensation compared to those in other areas. Geographic
location also played a significant role; firms located in major
metropolitan areas often offered higher salaries to attract and
retain talent. This aspect highlights the importance of
understanding location-based salary adjustments, a key element
highlighted by PeriscopeIQ's analysis of the 2016 ACEC data.

Benefits offered also varied considerably. Health insurance
remained a dominant feature, with most firms offering
comprehensive medical, dental, and vision coverage. However, the
specifics of these plans, including deductibles and co-pays,
differed widely. Retirement plans, including 401(k) plans and
profit-sharing, were also common, but the employer contribution
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rates varied significantly depending on firm size and financial
performance. Other benefits, such as paid time off (PTO),
flexible work arrangements, and professional development
opportunities, became increasingly important factors in
attracting and retaining talent, particularly among younger
professionals. Understanding these benefit packages within the
context of overall compensation forms a core component of
PeriscopeIQ's presentation of the 2016 ACEC data.

Analyzing the Data: PeriscopeIQ's Role

PeriscopeIQ played a critical role in making the raw data from
the 2016 ACEC survey useful and accessible. They weren't just
presenting numbers; they were providing context and analysis.
Their work involved transforming complex statistical information
into easily understandable charts, graphs, and reports. This

2016 Acec Salary Benefits Survey Periscopeiq

5



interpretation helped AEC firms and individual professionals gain
a clearer understanding of their position within the industry's
compensation landscape. By highlighting key trends and providing
comparative data, PeriscopeIQ empowered firms to make informed
decisions regarding compensation and benefits strategies, while
simultaneously equipping professionals to negotiate salaries and
benefits more effectively. The data visualization and analysis
techniques employed by PeriscopeIQ significantly improved the
accessibility and impact of the 2016 ACEC survey.

Implications and Future Trends (Post-2016)

The insights gained from the 2016 ACEC survey, particularly
through PeriscopeIQ’s presentation, remain relevant even today.
While specific salary numbers might have changed, the underlying
trends identified – the impact of experience, specialization, and
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location on compensation – continue to shape the AEC industry.
The increasing importance of benefits beyond basic health
insurance, such as flexible work arrangements and professional
development opportunities, is a trend that has only accelerated
since 2016. This underscores the ongoing need for comprehensive
compensation and benefits strategies that attract and retain top
talent in a competitive market. The 2016 data serves as a
valuable benchmark against which to compare subsequent salary
surveys and trends within the AEC industry.

Conclusion

The 2016 ACEC Salary and Benefits Survey, analyzed by
PeriscopeIQ, offered a significant contribution to understanding
compensation and benefits within the AEC industry. The survey's
findings highlighted the importance of various factors
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influencing compensation levels and benefits packages,
emphasizing the need for both employers and employees to be well-
informed. PeriscopeIQ’s work in presenting and analyzing the data
made it highly accessible and useful, providing actionable
insights that continue to hold relevance. By understanding the
historical context of compensation and benefits, AEC
professionals and firms can better navigate the current market
and make informed decisions for the future.

FAQ

Q1: Where can I find the full 2016 ACEC Salary and Benefits
Survey report?

A1: Unfortunately, the full report from the 2016 ACEC Salary and
Benefits Survey may not be publicly available online. Access to
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such reports is often restricted to ACEC members or those who
purchased the data directly from the organization. However,
PeriscopeIQ's analysis likely summarized the key findings,
offering significant insights even without direct access to the
complete report.

Q2: How frequently are these ACEC salary surveys conducted?

A2: ACEC typically conducts salary and benefits surveys
periodically. The exact frequency varies, but they are not annual
events. To find out about the most recent survey, it's best to
check the ACEC website directly.

Q3: Does the survey data account for inflation?

A3: While the raw data from the survey reflects the salaries and
benefits of 2016, applying an inflation adjustment would be
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necessary to compare these figures to current compensation
levels. This would require using the Consumer Price Index (CPI)
or a similar inflation metric to adjust the 2016 figures to their
present-day equivalent.

Q4: Is the survey data representative of the entire AEC industry?

A4: While the ACEC survey aims for broad representation, it's
crucial to remember that it's based on participating firms. The
extent to which this sample accurately reflects the entire AEC
industry depends on factors like response rate and the
demographics of participating firms. Any analysis should
acknowledge the potential limitations of the sample.

Q5: How can I use this data to negotiate my salary?
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A5: The data from the 2016 survey can serve as a benchmark for
comparing your current compensation against industry standards.
When negotiating your salary, you can present this data (along
with data from more recent surveys) to demonstrate your worth
based on your experience, specialization, and geographic
location. Remember to also highlight your unique skills and
contributions to your firm.

Q6: What other factors besides salary should I consider when
evaluating a job offer in the AEC industry?

A6: Besides salary, consider the comprehensive benefits package
(health insurance, retirement plans, paid time off),
opportunities for professional development, work-life balance,
company culture, and long-term career growth prospects. A high
salary isn't always indicative of a great job.
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Q7: Can PeriscopeIQ’s analysis be used by individuals, or is it
only for firms?

A7: While PeriscopeIQ's presentation of the ACEC data likely
benefited firms more directly in terms of benchmarking and
compensation strategy, the insights gained are useful for
individuals as well. Understanding the industry trends and the
importance of various factors influencing compensation can inform
individual career decisions and salary negotiations.

Q8: Where can I find similar salary surveys for the AEC industry
today?

A8: Several organizations, besides ACEC, conduct salary surveys
for the AEC industry. It's best to search online for "AEC salary
survey" or to check the websites of professional organizations
related to architecture, engineering, and construction. These
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surveys often provide more up-to-date information.

Unpacking the Insights: A Deep Dive into the 2016 ACEC Salary &
Benefits Survey from PeriscopeIQ

The construction industry, a cornerstone of national development,
is continuously shifting. Understanding the economic realities of
its personnel is essential for attracting top ability, retaining
experienced professionals, and confirming the sector's ongoing
success. The 2016 ACEC (American Council of Engineering
Companies) Salary and Benefits Survey, as analyzed by
PeriscopeIQ, offers a wealth of important information in this
regard. This analysis will explore the main discoveries of this
research, providing context and practical implications for both
employers and personnel within the sector.
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The survey, a extensive assessment of compensation and benefits
programs across the United States engineering sector, provided a
view of compensation, advantages, and other compensation
components at a specific point in time. PeriscopeIQ's analysis of
this information permitted for a deeper understanding of trends
and discrepancies across different roles, firm sizes, and
geographic locations.

One of the key discoveries was the connection between seniority
and compensation. As predicted, more veteran experts obtained
significantly more than their less newly hired colleagues. This
result, however, also stressed the importance of funding in
education and occupational development to improve occupational
trajectory.

The survey also revealed the effect of region on pay. Major
metropolitan areas generally offered more substantial salaries
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than rural areas. This shows the increased expense of living in
metropolitan areas and the increased need for qualified personnel
in these locations.

Beyond salary, the survey analyzed the spectrum of perks offered
by firms in the field. These included health insurance,
retirement savings, vacation time, and additional benefits. The
presence and extent of these perks differed considerably across
businesses and roles, indicating a interaction between company
culture, financial stability, and employee worth.

The 2016 ACEC Salary and Benefits Survey, as interpreted by
PeriscopeIQ, provides important insights for both employers and
workers in the engineering industry. Employers can use this
information to compare their own pay and perks programs, identify
areas for enhancement, and hire and hold onto top ability.
Workers, on the other hand, can use this data to negotiate
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compensation and advantages more effectively and make smart
choices about their career courses.

In closing, the 2016 ACEC Salary and Benefits Survey from
PeriscopeIQ offers a intriguing perspective into the monetary
landscape of the engineering sector. By grasping the key
findings, along with businesses and employees can make more
informed decisions that advantage the sector's ongoing
development.

Frequently Asked Questions (FAQs):

Q1: Where can I access the full 2016 ACEC Salary and Benefits
Survey report?

A1: Access to the complete report may require direct purchase or
subscription through PeriscopeIQ or ACEC. Check their respective
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websites for details.

Q2: Is this data still relevant in 2024?

A2: While the data is from 2016, it still offers a valuable
baseline for understanding historical trends in compensation and
benefits. Current data should always be considered for up-to-date
comparisons.

Q3: How can I use this information to negotiate my salary?

A3: Use the survey data to research the average compensation for
your specific role, experience level, and geographic location.
This provides a strong foundation for justifying your salary
expectations during negotiations.

Q4: What are some limitations of using this older data?
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A4: Inflation, economic shifts, and changes in industry demand
since 2016 will have impacted compensation. The survey only
represents a snapshot in time and may not fully reflect regional
variances or niche specializations.
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