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2016 ACEC Sal ary and Benefits
Survey: Periscopel Q Insights

Under st andi ng conpensation and benefits is crucial for
professionals in the architecture, engineering, and construction
(AEC) industry. The 2016 ACEC (Anerican Council of Engi neering
Conpani es) Sal ary and Benefits Survey, analyzed and presented by



Periscopel Q offers valuable insights into this area. This
conprehensi ve anal ysis delves into the key findings of this
significant report, exam ning conpensation trends, benefit
packages, and their inplications for AEC professionals. W'l
explore the data to understand the | andscape of AEC conpensation
in 2016 and what it mght tell us about current trends.

Under st andi ng the 2016 ACEC Sal ary and
Benefits Survey Data

The 2016 ACEC Sal ary and Benefits Survey, powered by Periscopel Q
provided a detail ed | ook at conpensation and benefits for
professionals within the AEC industry. This data was inval uabl e
for firms | ooking to benchmark their conpensation packages, as
wel | as for individual professionals seeking to understand their
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mar ket val ue. Periscopel @ s analysis of the survey data made this
information readily accessi ble and digestible, transformng
conplex statistics into actionable insights. The survey covered a
broad range of roles, firmsizes, and geographic |ocations,

of fering a nuanced perspective on conpensation within the

i ndustry. This allowed for granul ar conparisons based on factors
I i ke experience, specialization, and | ocation, offering
significant benefits to both enployers and enpl oyees.

Key Fi ndi ngs: Conpensation and Benefits in
the AEC I ndustry (2016)

The survey revealed interesting trends in both salary and
benefits. For instance, salary varied significantly based on
factors such as position, experience |evel, and geographic
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| ocation. Senior-level positions, naturally, comranded
significantly higher salaries than entry-1level positions.
Simlarly, engineers in high-demand specializations |ike
structural engineering or transportation engi neering reported

hi gher conpensation conpared to those in other areas. Geographic
| ocation also played a significant role; firns |ocated in major
metropolitan areas often offered higher salaries to attract and
retain talent. This aspect highlights the inportance of
under st andi ng | ocati on-based sal ary adjustnents, a key el enent

hi ghl i ght ed by Periscopel Qs anal ysis of the 2016 ACEC dat a.

Benefits offered al so varied considerably. Health insurance
remai ned a dom nant feature, with nost firns offering

conpr ehensi ve nedi cal, dental, and vision coverage. However, the
specifics of these plans, including deductibles and co- pays,
differed widely. Retirenent plans, including 401(k) plans and
profit-sharing, were also conmon, but the enployer contribution
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rates varied significantly depending on firmsize and fi nanci al
performance. Ot her benefits, such as paid tine off (PTO),

fl exi bl e work arrangenents, and professional devel opnent
opportunities, becane increasingly inportant factors in
attracting and retaining talent, particularly anong younger
prof essional s. Understandi ng these benefit packages within the
context of overall conpensation forns a core conponent of
Periscopel @ s presentation of the 2016 ACEC dat a.

Anal yzing the Data: PeriscopelQ s Role

Periscopel Q played a critical role in making the raw data from
the 2016 ACEC survey useful and accessible. They weren't just
presenting nunbers; they were providing context and anal ysis.
Their work involved transform ng conplex statistical information
into easily understandabl e charts, graphs, and reports. This
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interpretation hel ped AEC firns and individual professionals gain
a clearer understanding of their position within the industry's
conpensati on | andscape. By highlighting key trends and providi ng
conparative data, Periscopel Q enpowered firns to nake inforned
deci si ons regardi ng conpensation and benefits strategies, while
si mul t aneousl y equi ppi ng professionals to negotiate sal aries and
benefits nore effectively. The data visualization and anal ysis
techni ques enpl oyed by Periscopel Q significantly inproved the
accessibility and inpact of the 2016 ACEC survey.

| npl i cations and Future Trends (Post-2016)

The insights gained fromthe 2016 ACEC survey, particularly

t hrough Periscopel @ s presentation, remain relevant even today.
Whil e specific salary nunbers m ght have changed, the underlying
trends identified — the inpact of experience, specialization, and
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| ocati on on conpensation — continue to shape the AEC i ndustry.
The increasing i nportance of benefits beyond basic health

i nsurance, such as flexible work arrangenents and prof essi onal
devel opment opportunities, is a trend that has only accel erated
since 2016. This underscores the ongoi ng need for conprehensive
conpensati on and benefits strategies that attract and retain top
talent in a conpetitive market. The 2016 data serves as a

val uabl e benchmar k agai nst which to conpare subsequent sal ary
surveys and trends within the AEC i ndustry.

Concl usi on

The 2016 ACEC Sal ary and Benefits Survey, analyzed by
Periscopel Q offered a significant contribution to understanding
conpensati on and benefits within the AEC i ndustry. The survey's
findings highlighted the inportance of various factors
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i nfl uenci ng conpensation | evel s and benefits packages,

enphasi zing the need for both enpl oyers and enpl oyees to be well -
i nfornmed. Periscopel@Q@s work in presenting and anal yzi ng the data
made it highly accessible and useful, providing actionable
insights that continue to hold rel evance. By understanding the

hi storical context of conpensation and benefits, AEC
professionals and firnms can better navigate the current market
and make i nfornmed decisions for the future.

FAQ

QL: Where can | find the full 2016 ACEC Sal ary and Benefits
Survey report?

Al: Unfortunately, the full report fromthe 2016 ACEC Sal ary and
Benefits Survey may not be publicly avail able online. Access to
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such reports is often restricted to ACEC nenbers or those who
purchased the data directly fromthe organi zati on. However,
Periscopel Qs analysis likely summari zed the key findings,
offering significant insights even without direct access to the
conpl ete report.

@: How frequently are these ACEC sal ary surveys conduct ed?

A2: ACEC typically conducts salary and benefits surveys
periodically. The exact frequency varies, but they are not annual
events. To find out about the nbst recent survey, it's best to
check the ACEC website directly.

(B: Does the survey data account for inflation?

A3: Wiile the raw data fromthe survey reflects the salaries and
benefits of 2016, applying an inflation adjustnent would be
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necessary to conpare these figures to current conpensation

| evel s. This would require using the Consuner Price |Index (CPl)
or asimlar inflation netric to adjust the 2016 figures to their
present - day equi val ent .

: |Is the survey data representative of the entire AEC i ndustry?

Ad: Wiile the ACEC survey ains for broad representation, it's
crucial to renmenber that it's based on participating firns. The
extent to which this sanple accurately reflects the entire AEC
i ndustry depends on factors |like response rate and the

denogr aphi cs of participating firnms. Any anal ysis should
acknow edge the potential limtations of the sanple.

@b: How can | use this data to negotiate ny salary?
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A5: The data fromthe 2016 survey can serve as a benchmark for
conparing your current conpensation against industry standards.
When negoti ating your salary, you can present this data (al ong
with data fromnore recent surveys) to denonstrate your worth
based on your experience, specialization, and geographic

| ocation. Remenber to al so highlight your unique skills and
contributions to your firm

B: What other factors besides salary should | consider when
evaluating a job offer in the AEC i ndustry?

A6: Besides sal ary, consider the conprehensive benefits package
(health insurance, retirenent plans, paid tine off),
opportunities for professional devel opnent, work-I|ife bal ance,
conpany culture, and long-term career growth prospects. A high
salary isn't always indicative of a great job
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Q7: Can Periscopel @ s analysis be used by individuals, or is it
only for firns?

A7: Wile Periscopel@Qs presentation of the ACEC data |ikely
benefited firms nore directly in terms of benchmarking and
conpensation strategy, the insights gained are useful for

i ndi viduals as well. Understanding the industry trends and the

i nportance of various factors influencing conpensation can inform
i ndi vi dual career decisions and sal ary negoti ati ons.

@B: Wiere can | find simlar salary surveys for the AEC i ndustry
t oday?

A8: Several organizations, besides ACEC, conduct sal ary surveys
for the AEC industry. It's best to search online for "AEC sal ary
survey" or to check the websites of professional organizations
related to architecture, engineering, and construction. These
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surveys often provide nore up-to-date information.

Unpacking the Insights: A Deep Dive into the 2016 ACEC Sal ary &
Benefits Survey from Periscopel Q

The construction industry, a cornerstone of national devel opnent,
is continuously shifting. Understanding the economc realities of
its personnel is essential for attracting top ability, retaining
experienced professionals, and confirm ng the sector's ongoi ng
success. The 2016 ACEC (Anerican Council of Engi neering
Conpani es) Sal ary and Benefits Survey, as anal yzed by
Periscopel Q offers a wealth of inportant information in this
regard. This analysis will explore the main discoveries of this
research, providing context and practical inplications for both
enpl oyers and personnel within the sector.
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The survey, a extensive assessnent of conpensation and benefits
prograns across the United States engi neering sector, provided a
vi ew of conpensation, advantages, and ot her conpensation
conponents at a specific point in tinme. Periscopel Qs analysis of
this information permtted for a deeper understandi ng of trends
and di screpancies across different roles, firmsizes, and

geogr aphi c | ocati ons.

One of the key discoveries was the connection between seniority
and conpensation. As predicted, nore veteran experts obtai ned
significantly nore than their less newy hired coll eagues. This
result, however, also stressed the inportance of funding in
education and occupati onal devel opnent to i nprove occupati onal
traj ectory.

The survey al so reveal ed the effect of region on pay. Mjor
metropolitan areas generally offered nore substantial salaries
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than rural areas. This shows the increased expense of living in
nmetropolitan areas and the increased need for qualified personnel
in these | ocations.

Beyond sal ary, the survey anal yzed the spectrum of perks offered
by firms in the field. These included health insurance,
retirenment savings, vacation tinme, and additional benefits. The
presence and extent of these perks differed considerably across
busi nesses and roles, indicating a interaction between conpany
culture, financial stability, and enpl oyee worth.

The 2016 ACEC Sal ary and Benefits Survey, as interpreted by

Peri scopel Q provides inportant insights for both enpl oyers and
wor kers in the engineering industry. Enployers can use this
information to conpare their own pay and perks prograns, identify
areas for enhancenent, and hire and hold onto top ability.
Wrkers, on the other hand, can use this data to negotiate
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conpensati on and advantages nore effectively and nake smart
choi ces about their career courses.

In closing, the 2016 ACEC Sal ary and Benefits Survey from
Periscopel Q offers a intriguing perspective into the nonetary
| andscape of the engineering sector. By grasping the key
findings, along wth businesses and enpl oyees can nake nore

i nformed deci sions that advantage the sector's ongoi ng

devel opnent .

Frequently Asked Questions (FAQs):

QL: Where can | access the full 2016 ACEC Sal ary and Benefits
Survey report?

Al: Access to the conplete report nmay require direct purchase or
subscription through Periscopel Q or ACEC. Check their respective
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websites for details.
@: Is this data still relevant in 2024?

A2: Wiile the data is from 2016, it still offers a valuable
basel i ne for understanding historical trends in conpensation and
benefits. Current data shoul d al ways be considered for up-to-date
conpari sons.

@B: How can | use this information to negotiate ny salary?

A3: Use the survey data to research the average conpensation for
your specific role, experience |level, and geographic |ocation.
This provides a strong foundation for justifying your salary
expectations during negotiations.

4: What are sone limtations of using this ol der data?
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Ad: Inflation, economc shifts, and changes in industry demand
since 2016 wi Il have inpacted conpensation. The survey only

represents a snapshot in tine and may not
vari ances or niche specializations.
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